AMERICAN CHAMBER OF COMMERCE EXECUTIVES BENEFIT TRUST
457 ELIGIBLE DEFERRED COMPENSATION PLAN

PLAN JOINDER AGREEMENT
THIS AGREEMENT is made this __________day of _______________, 20_______, by and between _________________________________________________________ hereinafter referred to as the "Participating Employer", and the American Chamber of Commerce Executives Benefits Trust, hereinafter referred to as "ACCE Benefits Trust".

The Participating Employer hereby adopts the ACCE 457 Eligible Deferred Compensation Plan (the "Plan") for the benefit of its eligible individuals as defined in the Plan as of the date set forth above.

In return for the ACCE Benefits Trust's permission to establish this Plan, the Participating Employer hereby agrees to faithfully carry out its responsibilities and obligations as a Participating Employer under the Plan.

The Participating Employer acknowledges that its Plan is considered a separate plan from the plans of other participating employers for purposes of the Code and ERISA.  The Participating Employer also hereby delegates to ACCE Benefits Trust, as Plan Sponsor, the powers ascribed to the Plan Sponsor under the Plan, including but not limited to the appointment of the Plan Administrator by the Plan Sponsor and the power to enter into and act as owner, contractholder or other party to any investment arrangement selected by the Plan Sponsor as available for investment of plan assets.

The Participating Employer acknowledges that only a select group of management or highly compensated employees may participate in the Plan and that as a Participating Employer it has the sole  responsibility for determining which executives of the Participating Employer may participate in the Plan.

The Participating Employer hereby authorizes the ACCE Benefits Trust to establish an omnibus custodial account with Diversified Investment Advisors, Inc. (“Diversified”), as custodian, for the sole purpose of investing assets held under such custodial account in mutual funds (and other authorized investments) made available by Charles Schwab & Co., Inc. (or successor provider authorized by ACCE Benefits Trust) under Schwab Personal Choice Retirement Accounts (“PCRA”) (or successor self-directed brokerage accounts authorized by ACCE Benefits Trust) established by individual Plan participants of the Participating Employer.  Diversified, as custodian, is authorized to complete, as instructed by ACCE Benefits Trust, execute and deliver to Schwab such application form as may be required by Schwab to establish the PCRA option.

 The Participating Employer also represents that it (1) is a U.S. person and the taxpayer identification number provided below is correct, and (2) is not subject to IRS backup withholding because (a) it is exempt from backup withholding; or (b) has not been notified by the IRS that it is subject to backup withholding as a result of a failure to report all interest or dividends; or (c) has been notified by the IRS that it is no longer subject to backup withholding. 

In consideration of the ACCE Benefits Trust serving as Plan Sponsor and of Diversified providing administrative, custodial or other services to the Plan, the Participating Employer hereby agrees to hold ACCE Benefits Trust, Diversified, and any entity or person controlling, controlled by or under common control with ACCE Benefits Trust or Diversified, including without limitation their respective officers, directors, employees and agents (collectively, "Affiliates") harmless from and indemnify ACCE Benefits Trust, Diversified and their respective Affiliates against any and all claims, expenses, liabilities, damages and losses resulting from inaccurate or insufficient data provided to ACCE Benefits Trust or to Diversified by the Participating Employer or its agents or from the failure of the Participating Employer or its agents to submit requested information to ACCE Benefits Trust or to Diversified on a timely basis or from Plan operational defects resulting from acts or omissions of the Participating Employer or its agents.  

There may be state securities law (Blue‑sky) considerations for an Employer executing this Agreement to implement the Plan.  Employers should verify with legal counsel that the offering of this Plan is consistent with the securities laws of the state in which the Employer is located.
IN WITNESS WHEREOF, the undersigned Participating Employer and ACCE Benefits Trust have caused this Plan Joinder Agreement to be executed on the ________ day of  _______________________, 20_____.

Participating Employer:



      
Administrator - ACCE Benefits Trust:

Signature: ____________________

Chamber’s Name: ________________________________












Title: ______________________

Signature: ________________________________
   


Title:_______________________________
   


Participating Employer’s EIN:  __________

Participating Employer’s Address:  
_________________________________
_________________________________
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